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Visa Options 

   

You may seek an immigration classification that permits you to live and work in the United States 

temporarily before making the decision of permanently moving. In this chapter, you will find valuable 

information that will aid to your own research process by means of introducing you to various US visa 

types pertinent to CAW members.  

B1-B2 Visa 

B1 and B2 visas are referred to as “B visas”. They are the most common types of visas issued for a wide 
range of uses in the United States. The B1 visa mainly covers short-term business trips, while B2 visa is 
issued for tourism purposes. Upon application approval, a visa will be issued with “B1/B2” indicated under 
“Visa Type/Class” in the visa stamp. Under this visa indication, holders are prohibited from working and 
receiving a salary or other remuneration in the U.S. However, travellers may engage in both short-term 
business and tourism activities while in the country. 
 
The most common business reasons for applying for B visas are: 

- Consulting with business associates 
- Attending a scientific, educational, professional, or business convention or conference 
- Settling an estate 
- Negotiating a contract 

 
B1/B2 non-immigrant visa duration varies as per applicant’s citizenship, ranging from 3 months to 10-
year, multiple entries of up to 180 days are permitted. For instance, South Africans are granted 10 years 
visas, while Zimbabweans are eligible for 1-year visas.  
 
B1 in Lieu of the H-1B 
 
The B1 in lieu of H1B visa is a non-immigrant visa by which an employee of a foreign entity will be admitted 
into the US to perform productive work for a brief period, up to 6 months. The employee must be a skilled 
worker and meet the specialty occupation requirement of a standard H-1B. The applicant must remain 
employed by the foreign company during their stay in the US. As with B1/B2 visa, the granting authority 
is the Department of State through Embassies and Consulates. Intervention from other federal agencies 
is not required. 
 
 
 
 



H-1B 
 
The H-1B is a non-immigrant visa that allows US companies to employ graduate level workers in specialty 
occupations that require theoretical or technical expertise in specialized fields such as in IT, finance, 
accounting, architecture, engineering, mathematics, science, etc. An H-1B is an employer sponsored visa 
i.e., an employer must offer a job and file a petition with US Citizenship and Immigration Services - USCIS. 
The employee must have a role in a specialty occupation, this is, one that requires the attainment of a 
bachelor's degree in the specific specialty.  
 
The H-1B status has an annual numerical limit or "cap" of 65,000 visas each fiscal year. There are an 
additional 20,000 visas for applicants who completed their master's degree from a US university. Because 
there are usually more petitions than available slots, USCIS has traditionally run a lottery to select those 
foreign nationals for whom H1B petitions will be processed. Data has shown that lottery registrants have 
around 30% chance to be selected for further processing.  
 
H-1B workers may be admitted in the US for a period of up to three years. This period may be extended, 
but generally cannot go beyond a total of six years, unless an employer petition for an immigrant worker 
has been approved as part of the employee ‘s Green Card process.  
 
Upon USCIS petition approval, the foreign national will need to appear before the US Consular officer for 
an H1B visa interview. Only when the visa is granted, will the H1B visa holder be able to arrive to the US 
territory. 
 
The H1B is a highly scrutinised status. Employers and H1B workers need to rigorously follow all the rules 
and regulations applicable to this visa. USCIS fraud prevention unit is well equipped to perform site visits 
and reverify the employment conditions initially reported in the petition. The best approach is to file 
amendment petitions in case of any material change on the employment conditions, this is especially 
important for those cases of change of job location.  
  
H-2B 
 
The H2B non-immigrant visa program allows US employers to hire foreign workers from certain countries 
(among them South Africa, Mozambique, Madagascar, Mauritius) to come to the US and perform 
temporary non-agricultural work under four categories: one-time occurrence, seasonal need, peak load 
need, or intermittent need. There is an H2B annual numerical limit (CAP) set by Congress of 66,000, with 
33,000 visas to be allocated for employment beginning in the 1st half of the fiscal year (October 1 - March 
31) and 33,000 visas to be allocated for employment beginning in the 2nd half of the fiscal year (April 1 - 
September 30). 
 
Visa duration will depend on the documented need basis of the petition. H2B visa can be extended by two 
one-year extensions for a maximum of three years. The initial approval and subsequent extensions will be 
granted only if the US Department of Labor (DOL) has certified that the position meets the temporary 
requirement under any of the four categories. The company must demonstrate that: (i) there are not 
enough US workers available to fill the work; (ii) employing H-2B’s will not adversely affect the wages of 
similarly employed US workers; and, (iii) the petitioner’s need for the workers is temporary. To comply 
with these requirements, the US employer undertakes a rigorous recruitment process, including position 
advertisement and documenting all decisions such as shortlisting, interviewing, and rejections. Upon 
DOL’s certification issuance and USCIS petition approval, H2B visa applicants must appear before the US 



Consular officer with an offer letter detailing the applicable prevailing wage approved by DOL for the job 
location and other conditions.  
 
L-1 
 
The L1 Visa is a non-immigrant visa which allows foreign companies to transfer a manager, executive, or 
person with specialized knowledge to their US affiliate. It implies an employment agreement with the visa 
beneficiary. A company may move an L-1 employee to different sites, so long as the employee remains 
under the sponsoring company’s management and control. There must be a qualifying relationship 
between the foreign company and the US company. The employee coming to work in the US must have 
been continuously employed on a full-time basis by the foreign company for at least 1 year within the last 
3 years before filing the L1 petition. 
 
If the employee will work for the US company as a manager or executive this is classified as an L1A visa. 
This category is initially valid for a period of 3 years and can be extended for a total of 7 years. 
The L-1B category enables a U.S. employer to transfer a professional employee with specialized 
knowledge relating to the organization’s interests. An approved L-1B petition is valid for 3 years and can 
be extended for up to 5 years. The key element for this classification is that the employee must possess 
Specialized knowledge. This means either special knowledge on the petitioning organization’s product, 
service, research, equipment, techniques, management, or other interests and its application in 
international markets, or an advanced level of knowledge or expertise in the organization’s processes and 
procedures which is not easily available.   
 
The main distinction between the L-1B and some of the other employment-based visas is that the L-1B is 
not simply for a skilled worker, but rather an individual with an advanced level of expertise as it pertains 
to the specific sponsoring company. A key test for “specialized knowledge” is whether it would be difficult 
to impart the knowledge to another party without substantial economic hardship for the United States or 
foreign firm. Whether or not the intended position requires the “specialized knowledge” needed for an L-
1B visa depends on whether the position requires knowledge that is atypical in the industry and complex 
enough in nature that it cannot be easily taught to another employee currently in the United States. 
 
One of the key differences between the L-1 status and other employment-based visas, such as H-1B and 
H-2B, is the possibility for some employers to apply for L-1 Blanket Petitions before USCIS. The petitioner 
can opt for establishing the required intracompany relationship in advance of filing individual L-1 petitions 
by filing a blanket petition. In most cases, once petitioner’s blanket petition has been approved, their 
employees will only need to present it to a U.S. consular officer in connection with an application for an 
L-1 visa. Previous process before USCIS would not be necessarily required.  
 
The approval of a blanket L petition does not guarantee that an employee will be granted L-1 classification. 
It does, however, provide the employer with some flexibility to transfer eligible employees to the United 
States without having to file an individual petition with USCIS. It is advisable to CAW members to assess 
their home country employment options, and take into account their prospect employer’s global mobility 
programs and their US alternatives.  
 
Alternatively, Employers will file L-1 petitions before USCIS. Upon petition approval, L-1 visa applicants 
must appear before the US Consular officer with enough supporting evidence to support their eligibility 
for the L1 classification.  
 



J-1 

The J1 visa is a non-immigrant visa for foreign nationals coming to the United States to participate in work-
and-study-based exchange visitor programs. J1 Trainee visa exchange visitor program allows participants 
to receive professional training in the USA. Professionals can pursue this program, provided they have a 
bachelor's degree plus at least one year of related experience outside of the US or five years of related 
work experience outside the U.S.  Depending on the specific program, visa duration varies. For 
professional trainees, J1 visa will be granted for up to 18 months.  
 
A J1 visa is not employment based and does not include a work permit. Trainees will get a stipend to allow 
them to cover their living expenses. Depending on the terms of the specific program, sponsor 
organizations might offer additional support such as housing and transportation. 
 
The J1 program is under the Department of State (DSO)’s umbrella. In that, obtaining a J1 visa does not  
require the intervention of other federal agencies such as USCIS or Department of Labor. However, 
potential J1 visa holders need to contact a J1 sponsor organization from the official list of licensed 
organizations, go through their vetting process, and follow their guidance for visa application and 
interview, as well as to remain compliant during the period on J1 in the US.  
 
The Sponsor Organization will act on behalf of the DOS and will be responsible for supporting and 
monitoring the Trainees during their entire program stay. CAW members should wisely choose their 
sponsor organization when contemplating the J1 Trainee option. 
 
F1 student visa  

The US has the largest population of international students in the world. There are more than 1 million 
students choosing the United States to broaden their educational experience. But also, they see the F-1 
Visa as a path to immigrate to the US. F1 allows applicants to enter the United States as full-time students 
at an accredited academic institution. The Foreign National must be enrolled in a program or course of 
study that culminates in a degree and the school must be authorized by the U.S. government to accept 
international students. 

The F1 status brings about some employability perks. Part time and Full-time employment, in and out of 
campus, might be permitted during the course of studies. All approved graduate and undergraduate 
programs will allow international students to engage on full-time employment by means of applying for 
Optional Practice Training (OPT) to begin post-graduation. This employment authorization lasts 1 year and 
allows F1 visa holders to pursue unsponsored employment in the US. Those enrolled on STEM (Science, 
Technology, Engineering, and Math) programs, have the possibility to extend their OPT for additional 2 
years, under what is known as OPT STEM Extension. Offer of employment and employer support is 
required for extension approval. 
 
Cognizant of the OPT STEM Extension value, many institutions in the US are pursuing changes to convert 
their programs to the STEM classification. Thanks to the importance gained by fields such statistics, 
operations research, financial engineering and other areas of quantitative and data analysis, former arts 
and business degrees are now eligible for OPT extension. 
 
Together with the J1 program, DOS administers the F1 visa. For this reason, USCIS intervention is not 
required during its academic portion. Only at the time of obtaining the employment authorizations 
required by the OPT and the STEM Extension, an application before USCIS will be needed. 



 
CAW members should look into this favourable alternative when contemplating their options for 
migrating to the US.  
 
E2 visa 
 
The E-2 nonimmigrant classification allows a national of a treaty country (a country with which the United 
States maintains a treaty of commerce and navigation, or with which the United States maintains a 
qualifying international agreement, or which has been deemed a qualifying country by legislation) to be 
admitted to the United States when investing a substantial amount of capital in a U.S. business. Certain 
employees of such a person or of a qualifying organization may also be eligible for this classification.  
 
General Qualifications of a Treaty Investor 
 
To qualify for E-2 classification, the treaty investor must: 

• Be a national of a country with which the United States maintains a treaty of commerce and 
navigation; 

• Have invested, or be actively in the process of investing, a substantial amount of capital in a 
bona fide enterprise in the United States; and 

• Be seeking to enter the United States solely to develop and direct the investment 
enterprise. This is established by showing at least 50% ownership of the enterprise or 
possession of operational control through a managerial position or other corporate device. 

A substantial amount of capital is: 

• Substantial in relationship to the total cost of either purchasing an established enterprise or 
establishing a new one 

• Sufficient to ensure the treaty investor’s financial commitment to the successful operation 
of the enterprise 

Of a magnitude to support the likelihood that the treaty investor will successfully develop and direct the 
enterprise. The lower the cost of the enterprise, the higher, proportionately, the investment must be to 
be considered substantial. 

Period of Stay 

Qualified treaty investors and employees will be allowed a maximum initial stay of two years. Requests 
for extension of stay in, or changes of status to E-2 classification may be granted in increments of up to 
two years each. There is no limit to the number of extensions an E-2 nonimmigrant may be granted. All 
E-2 nonimmigrants, however, must maintain an intention to depart the United States when their status 
expires or is terminated. 

An E-2 nonimmigrant who travels abroad may generally be granted, if determined admissible by a U.S. 
Customs and Border Patrol Officer, an automatic two-year period of readmission when returning to the 
United States.  

 



Other options 

For additional options you can visit the US Immigration and Visa website here 

This includes details on the Diversity visa, also known as the ‘Green Card lottery’, which is made available 

annually to a limited number of people, who have graduated from high school (or equivalent) or have 

qualifying work experience and where they are foreign citizens of a country with a low immigration rate 

to the United States. For example, Ireland.   

In addition, there may be other country specific options available. For example, Australian citizens are 

eligible to apply for an E3 Speciality Occupation visa. Details are available on the Australian government 

website here. 

In conclusion, there are many ways in which a CAW member may be able to work in the United States. In 

most instances, your employer or potential employer must petition for you. In others, you might want to 

pursue an unsponsored option such as F1 visa. The important take away here is to arrive to informed and 

intentional decisions that will allow for professional and personal growth, as well as for the development 

of the accounting community and the international possibilities the same offers. 

https://urlsand.esvalabs.com/?u=https%3A%2F%2Fwww.usa.gov%2Fimmigration-and-citizenship&e=a4f999f5&h=9da591a2&f=y&p=n
https://www.dfat.gov.au/geo/united-states-of-america/Pages/e-3-visas-for-the-united-states
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